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Civil Rights
Museum Initiative
As part of the CHRO’s education and outreach efforts, we
are leading the initiative to establish effort to establish the
nation’s first state government owned and operated civil
rights museum. This museum will showcase  Connecticut’s
long and distinguished civil rights history, reflecting a rich
history that resonates with us all.  It is a visionary project
of the current administration led by Tanya Hughes and
Cheryl Sharp, whos aim is preserving and sharing these
important stories and relics for generations to come!
Connecticut has a rich history we can all connect with, and
the museum which the brain child of the  Hughes and
Sharp administration.

1774 Connecticut bans the further importation of
enslaved people, a step toward abolition

1833 Prudence Crandall opens the first school for
Black girls in Canterbury, CT

1866 Connecticut is the first state to ratify the
14th Amendment, guaranteeing equal
protection under the law

1924 Connecticut passes a sterilization law
targeting disabled and marginalized groups,
reflecting discrimination of the era

1947 The first law in the nation to outlaw
discrimination in employment is passed in CT

1943 The Interracial Commission, now known as the
CHRO was established as Connecticut’s first
State agency to address race relations in the
United States
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Connecticut CHRO Civil Rights Museum:
 

The Connecticut CHRO Civil Rights Museum will aim to tell the story of
Connecticut’s role in the Civil Rights Movement and the state's pioneering

social justice and anti-discrimination laws. 
 

The CHRO is the oldest governmental civil rights agency in the nation.
Through this museum project, the CHRO will work with State and Federal

partners and Connecticut businesses to educate stakeholders and
residents about civil and human rights law enforcement. 

 
Further, the museum would take a deep look at opportunities in

Connecticut: what groups have been given opportunities in the state and
what groups have been denied opportunities. These opportunities can

come in the form of job choices, economic growth for communities,
accessibility to affordable housing, equitable education, and more. 

 
The CHRO will endeavor to highlight the history of programs such as Kid
Governor, Connecticut Kids Court Academy, Connecticut Kids Court, the
Connecticut Bar Foundation, and Connecticut Bar Association’s social

justice programs. 
 

This project will profoundly impact economic development, community
renewal, social justice, equity and equality, and access to opportunity.

 
A key part of the Commission on Human Rights and Opportunities’
statutory mission is to provide education and training to the public

regarding Connecticut’s civil rights laws and to reduce discrimination and
prejudice through education. We believe that the museum would be a

crucial step towards fulfilling the CHRO’s mission and hope for the Black
and Puerto Rican Caucus’ support in obtaining funding for this project. 

 
The CHRO has submitted a funding request for the museum project to the
Office of Policy and Management as a budget option for Fiscal Year 2025
and has been working with The Artist Collective Inc. regarding using the

first floor of their building in Hartford for the museum. 
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KCA
Kids' Court Academy

Established 1943

Civil Rights
Museum Initiative
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Bonding Request:

Public funding:

Property of the first floor at The Artist Collective Inc.  
The request for allocation yearly from the legislature is $250,000.
Construction and build out of building = negotiating

Private funding:
Raise $500,000-700,000 (funding should be secured by the part 
time Fundraiser/Grant Writer)
  · Capital reserve $50,000 – 100,000
  · Acquisition of curated items $55,000 - $255,000
  · Operational costs for the building
  · Utilities $30,000 - 60,000
  · Maintenance and repairs $30,000 - 60,000
  · Cleaning and janitorial services $15,000 - 25,000
  · Insurance $5000 - 10,000
  · Security $20,000 - 40,000
  · Property tax $0 - 50,000
  · Other costs $50,000 - 100,000
As it relates to non-public sources, the amount of yearly project
 costs raised would be approximately $50,000 - 70,000.

Anticipated staffing needs:
Museum Curator 1: $72,926
Museum Curator 1 (educational programming): $72,926
Fundraiser/Grant Writer part time, durational for 2 years:
 approximately $44,000/year
Other expenses: $60,148

Civil Rights
Museum Initiative



Where the World of Art is Making a Difference for Greater Hartford

The Artists Collective was founded in 1970 by world renowned alto-
saxophonist, composer, educator Jackie McLean as an interdisciplinary arts

and cultural institution

It is the only multi-arts organization of its kind emphasizing the cultural and
artistic contributions of the African Diaspora. Programs expose students and
the community to great and often overlooked artists of the past and present;
offering the highest quality training in dance, theater, music and visual arts
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The Artist Collective, Inc.
propose a Partnership

Since 1970, the Artists Collective has touched the lives of thousands of
Greater Hartford youth and their families.

Today, Artists Collective alumni are all over the world and the United
States. Some of you have pursued careers in the arts, been inspired to

work with youth in education, the ministry, various medical fields, as well
as other vocations. Some of you are grandparents and great-

grandparents bringing the next generation to the Collective for their
training in the arts and cultural awareness.

For 52 years, the Artist Collective has managed to continue it’s mission
and good work with the support of many foundations, the City of

Hartford, the State of Connecticut, the National Endowment for the Arts,
and individuals who have consistently supported the nonprofit for

almost as long as we have been in existence. 
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Connecticut
Commission on Human Rights 

Civil Rights Museum
Proposed Location Layout



 

LCO No. 2233  of 11

 
General Assembly 

January Session, 2025 
Proposed Bill No. 1203 
LCO No. 2233 

Referred to Committee 
BONDING 
Introduced by: 

SEN. MILLER P., 27th Dist. 

on FINANCE, 

To provide funding to establish a state civil rights museum. 

REVENUE AND 

Be it enacted by the Senate and House of Representatives in General
Assembly convened: 

1 
2 
3 
4 
5 
6 

That the State Bond Commission be empowered to authorize the 
issuance of bonds of the state in accordance with section 3-20 of the 
general statutes, in principal amounts not exceeding in the aggregate 
three million five hundred thousand dollars, the proceeds of which shall 
be used by the Commission on Human Rights and Opportunities to 
establish a state civil rights museum. 
Statement of Purpose: 

AN ACT AUTHORIZING BONDS OF THE STATE TO ESTABLISH A
CONNECTICUT CIVIL RIGHTS MUSEUM. 
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You’re Protected By
Connecticut Law
With changes to interpretations of federal law being made
at a rapid pace, it is more important than ever to know
that state law offers independent protections. In
Connecticut, it is the law that one cannot discriminate
against someone on the basis of their:

Age
Alienage
Ancestry
Color
Criminal Record (state
employment and
licensing only) 
Erased Criminal Record
Status as a Victim of
Domestic Violence
Familial Status,
responsibilities, or
planning
Gender Identity or
Expression
Genetic Information
(employment)
Use of a Guide Dog

Lawful Source of Income
(housing and public
accommodations)
Learning Disability 
Marital Status
Mental Disability
Intellectual Disability
Physical Disability
National Origin
Race
Religion
Retaliation for Opposing
Discrimination
Sex, including Pregnancy
and Breastfeeding
Sexual Harassment
Sexual Orientation
Veteran Status

You’re protected by
Connecticut law and all
protected classes will be
featured in the museum.
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Race
19.7%

Sex
17.2%

Physical Disability
15.7%

Color
14.1%

Age
12.8%

Mental Disability
8.3%

Sexual Orientation
2.6%

Religion
2%

Capitol 581

Southwest 485

West Central 761

Eastern 449

Housing 163

Understanding
Discrimination in CT

Last year, 2,439 complaints of discrimination were filed
with the Commission. Here’s how those numbers broke
down:

Gender Identity
1.7%

Discrimination Complaints
by Basis, FY 2024

The filings in
the chart are
the most
frequently
cited reasons
someone
believes they
were
discriminated
against.

Complaint Filings by
Regional Office

Complaints are received in our regional offices based on where the
discrimination occurred, except for Housing which is statewide.
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KCA
Kids' Court Academy

Established 1943

Kids Court
Academy
A bi-weekly
program to teach
students about civil
rights law and
advocacy 

FOOD &
FILM

160,717

Law enforcement is only one pillar of the Commission’s
mission to eliminate discrimination in our state. Another is
to prevent discrimination before it occurs with education.
Through webinars, in-person trainings, and tabling events
to social media, newsletters, op-eds and more, the CHRO
is all over the state to teach people their role in the legacy
of the civil rights movement.

People reached over the last
year through CHRO outreach

A series of lunch time
discussions of civil rights
documentaries 

Some of our most popular programs include:

A snapshot of discrimination
in Connecticut year by year

will be featured













16

The Museum will
feature civil rights relics

 1871 Mark Twain Satirical
 Political Civil Rights Broadside



The museum will feature
the social justice
movement through the
eyes of a child.

Where Art meets Civil Rights

Social Justice
 Film Making

Latino Hertiage Stamps

CHRO Civil Rights Theater

Civil Rights
Investigations Lab
for Children

Programs

History
of

CIVIL Rights
in Connecticut

Hello History
Chat with Al generated

historical figures



Connecticut’s
Historical Figures



If you believe you have been discriminated against in
employment, housing, public accommodation, or credit
because of your protected class, contact a regional office
near you within 300 days of the discrimination or visit
our website at www.portal.ct.gov/CHRO. 

 
CHRO Regional Offices

Capitol Regional
Office 

450 Columbus Boulevard, Suite 2 
 Hartford, CT 06103 
 PHONE: (860) 566-7710 
 FAX: (860) 566-1997 
 TDD: (860) 566-7710 

Eastern Regional
Office

100 Broadway, 2nd Floor 
 Norwich, CT 06360 
 PHONE: (860) 886-5703 
 FAX: (860) 886-2550 
 TDD: (860) 886-5707

West Central
Regional Office

Rowland State Government
Center 
55 West Main Street, Suite 210 
Waterbury, CT 06702 
PHONE: (203) 805-6530 
FAX: (203) 805-6559 
TDD: (203) 805-6579

Southwest
Regional Office

350 Fairfield Avenue, 6th Floor 
 Bridgeport, CT 06604 
 PHONE: (203) 579-6246 
 FAX: (203) 579-6950 
 TDD: (203) 579-6246 
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Phone Number

860-541-3400

Website

ct.gov/CHRO




